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…………………………………………….. Mayor 

1.  PROPOSED COUNCILLOR INDUCTION AND PROFESSIONAL DEVELOPMENT GUIDE 

 

Introduction 

 

The purpose of this report is to advise of the release of the consultation draft of the 

Councillor Induction and Professional Development Guidelines. 

 

Background 

 

Amendments to the Local Government Act 1993 saw the inclusion in the prescribed 

role of councilors under section 232 “to make all reasonable efforts to acquire and 

maintain the skills necessary to perform the role of a councillor”. 

 

The Office of Local Government (OLG) has now advised of its proposed regulations to 

be made for induction and other professional development for Mayors and 

Councillors (see Attachment No 1). 

 

In addition, the OLG has also released a consultation draft of the proposed guidelines 

to assist Councils to develop and deliver induction and ongoing professional 

development activities in compliance with the proposed regulations (see Attachment 

No 2).  These guidelines will be issued under Section 23A of the Local Government Act. 

 

Issues 

 

Under the guidelines, Council’s induction and professional development programs are 

to consist of pre-election candidate sessions; an induction program; and a 

professional development program. 

 

Councils will need to report on the induction and ongoing professional development 

activities offered to the Mayor and each Councillor and whether they participated in 

them and to make this information publicly available on their websites. 

 

The OLG is now inviting submissions from Councils and other stakeholders on the 

consultation draft of the Councillor Induction and Professional Development 

Guidelines.  Submissions may be made by email to olg@olg.nsw.gov.au; labelled as 

“Councillor Induction and Professional Development Guidelines Consultation”, 

marked for the attention of OLG’s Council Governance Team; and received by close 

of business on Friday 16 March 2018. 

 

Assessment 

 

a) Legal Implications 

Sections 23A and 232 of the Local Government Act 1993 

Local Government (General) Regulation 2005 – proposed amendments 

 

b) Financial Implications 

Provision is made in Council’s annual budget for Councillor training and 

professional development 
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…………………………………………….. Mayor 

1. PROPOSED COUNCILLOR INDUCTION AND PROFESSIONAL DEVELOPMENT GUIDE 

(Cont’d) 

 

 

c) Policy Implications 

Nil 

 

d) Strategic Implications 

This report relates to item 4.2.2 of the Community Strategic Plan – Ensure ongoing 

skills development of Council staff and professional development for Councillors 

and Item 4.2.2.5 of the Delivery Program – Implementation of Councillor Training 

Program.  

 

Summary 

Section 232 of the Local Government Act 1993 has been amended to include a 

responsibility to make all reasonable efforts to acquire and maintain the skills necessary 

to perform the role of a Councillor.  In support of this the OLG proposes to amend the 

Local Government (General) Regulation 2005 and has also issued a consultation draft 

on guidelines to assist Councils to develop and deliver induction and ongoing 

professional development activities in compliance with the proposed regulations.  

Submissions on the proposed guidelines close Friday 16 March 2018. 

 

RECOMMENDATION 

 

That the report be noted. 

 

 

 

2. PROPOSED MODEL CODE OF MEETING PRACTICE 

 

Introduction 

 

This report is to advise of the release of the Consultation Draft of the Model Code of 

Meeting Practice for Local Councils in NSW. 

 

Background 

 

Amendments made to the Local Government Act 1993 in August last year provide for 

a model code of meeting practice to be prescribed by regulation. 

 

The Office of Local Government (OLG) has prepared a consultation draft of the 

proposed Model Meeting Code (see Attachment No 3.).  Once this is finalised it will 

replace the meeting rules currently prescribed in the Local Government (General) 

Regulation 2005.  Councils will be given a period of 6 months in which to adopt a code 

of meeting practice based on the Model Meeting Code. 
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2. PROPOSED MODEL CODE OF MEETING PRACTICE (Cont’d) 

 

Issues 

 

The attached Model Meeting Code contains proposed mandatory provisions (in black 

font) and non-mandatory provisions (in red font).  The non-mandatory provisions set a 

benchmark based on what the OLG sees as being best practice. 

 

The OLG is now inviting submissions from Councils and other stakeholders on the 

consultation draft of the Model Meeting Code.  Submissions may be made by email 

to olg@olg.nsw.gov.au; labelled as “Model Meeting Code Consultation”, marked for 

the attention of OLG’s Council Governance Team; and received by close of business 

on Friday 16 March 2018. 

 

If in making submissions, there is a sufficient body of support from Councils on whether 

the proposed non-mandatory provisions should be mandated, these may be made 

mandatory in the final version of the Model Meeting Code. 

 

Assessment 

 

a) Legal Implications 

Local Government Act 1993 

 

b) Financial Implications 

Nil 

 

c) Policy Implications 

Once the Model Meeting Code is finalised by the OLG, Council will have a period 

of 6 months in which to adopt a code of meeting practice based on the Model 

Meeting Code. 

 

d) Strategic Implications 

This report relates to Item 4.1.3 of the Community Strategic Plan – Provide 

opportunities for community members to participate in Council’s decision-

making processes and Item 4.1.3.1 of the Delivery program – Review Council’s 

Code of Meeting Practice.  

 

Summary 

The OLG has now released a consultation draft of the Model Code of Meeting 

Practice for Local Councils in NSW.  Mandatory provisions are marked in black font, 

and non-mandatory provisions are marked in red font.  Submissions on the Model 

Meeting Code close Friday 16 March 2018.  If there is sufficient support for the non-

mandatory provisions, these may be made mandatory in the final version of the Code. 
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…………………………………………….. Mayor 

3. HALF YEARLY PROGRESS REPORT ON DELIVERY PROGRAM TO 31 DECEMBER 2017 

 

Introduction 

 

This report is presented to Council to consider the progress of the Delivery Program 

actions to December 2017. 

 

Background 

 

The General Manager must ensure that progress reports are provided to Council, with 

respect to the principal activities detailed in the Delivery Program, at least every six 

months. 

 

The report (see Attachment No. 4) presents the half yearly progress report on Council’s 

achievements in implementing the 2017/2021 Delivery Program and the 2017/2018 

Operational Plan to 31 December 2017.  Each item in the Delivery Program and 

Operational Plan is referenced to one of the key priorities in the Community Strategic 

Plan – Vibrant Communities; Growing Our Economy; Protecting and Enhancing Our 
Environment; Proactive Leadership. 

 

The report determines whether Council is moving towards or away from its principle 

activities set out in the Delivery Program. 

 

Issues 

 

Council’s performance is reflected in the graph below:-  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Further details on Council’s performance is contained in the attached report. 
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…………………………………………….. Mayor 

 

3. HALF YEARLY PROGRESS REPORT ON DELIVERY PROGRAM TO 31 DECEMBER 2017 

           (Cont’d) 

 

Assessment 

 

(a) Legal Implications 

 

Section 406 – Local Government Act 1993 – Council must ensure that the requirements 

of the Integrated Planning and Reporting Guidelines are complied with 

Office of Local Government - Integrated Planning and Reporting Guidelines for Local 

Government in NSW (2013) 

 

(b) Financial Implications 

 

Operational Plan and Budget 2017/2018 

Delivery Program Financial Reports 2017/18 – 2020/21 

 

(c) Strategic Implications 

 

This report relates to Item No 4.3.1 of the Community Strategic Plan – Operate and 

manage Council in a financially sustainable manner that meets all statutory and 

regulatory compliance and Council policies. 

 

Summary 

 

Council’s progress on the achievement of actions in the Delivery Program to 31 

December 2017 is considered to be satisfactory.  

 

RECOMMENDATION  

 

That Council endorse the attached Six Monthly Progress Report on the Delivery 

Program to 31 December 2017. 

 

 

4. CLASSIFICATION OF PUBLIC LAND AS OPERATIONAL 

 

Introduction 

 

This report is presented to Council to advise the status of the classification of public 

land as operational. 

 

Background 

 

Council resolved at its Ordinary Council Meeting held on 13 December 2017 to classify 

Lot 59 DP 755131 as operational land and provide public notice of its resolution for a 

period of not less than 28 days for submissions. 
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4. CLASSIFICATION OF PUBLIC LAND AS OPERATIONAL (Cont’d) 

 

This was duly advertised on 20 December 2017 and again on 17 January 2018 in 

Council’s Column with submissions closing Friday 19 January 2018.  No submissions 

were received. 

 

Assessment 

 

a) Legal Implications 

Sections 31 and 34 of the Local Government Act 1993. 

 

b) Financial Implications 

Minimal - advertised in Council’s Column – 20 December 2017, 17 January 2018 

 

c) Strategic Implications 

This report relates to item 3.4 of the Community Strategic Plan ‘Ensure a Range of 

Housing Options for the Community’ and item 3.4.2 ‘Ensure appropriately zoned 

land that meets residential needs through the Shire’s communities’. 

 

Summary 

 

Council resolved to classify Lot 59 DP 755131 as operational land in accordance with 

Section 31 of the Local Government Act 1993 and provide public notice of its 

proposed resolution for a period of not less than 28 days for submissions.  Council’s 

resolution was duly advertised with submissions closing 19 January 2018.  No 

submissions were received.  Council should now formally resolve to classify the land as 

operational to complete the process, 

 

RECOMMENDATION 

 

That Lot 59 DP 755131 be classified as operational land in accordance with Sections 

31 and 34 of the Local Government Act 1993. 

 

 

 

5 ESTABLISHMENT OF JOINT ORGANISATION 

 

Introduction 

 

The purpose of this report is to provide information to Council regarding the 

establishment of a Joint Organisation (JO). 

 

Background 

 

The Local Government Amendment (Regional Joint Organisations) Bill 2017 has 

recently be passed by Parliament and as a result the Office of Local Government has 

invited all regional NSW Councils to nominate to form a JO. 
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5. ESTABLISHMENT OF JOINT ORGANISATION (Cont’d) 

 

A JO is a new entity under the Local Government Act comprising member councils in 

regional NSW to provide a stronger voice for the communities they represent.  The JO 

will provide a more structured and permanent way for Councils, State Government 

and other stakeholders to collaborate.  Each region is to decide its own priorities with 

short and long term projects e.g. economic development.  Each JO must comprise of 

at least three member Councils and align with one of the State’s strategic growth 

planning regions.  One of the member Council’s Mayors will be elected Chairperson 

and an Executive Officer may be appointed. 

 

The Minister for Local Government, the Hon Gabrielle Upton MP, has advised that 

Councils choosing to form a JO will “get a seat at the table in planning infrastructure 

and investment for their region, and access to better ways to get things done, with 

support and funding from the State Government”.  The State Government intends to 

provide $3.3 million seed funding to support the establishment of JOs and will then 

identify opportunities for additional investment through JOs in regional economies.  

Funding for each JO will be based on the number of Councils that choose to form a 

JO, with maximum funding provided to regions where all Councils in a region choose 

to be members of the new regional body.   

 

Issues 

 

Councils can choose not to become a member of a JO, however the State 

Government strongly encourages all Councils in regional NSW to consider the benefits 

and opportunities offered by JOs.  Councils that are members of JOs will be able to 

take advantage of investment opportunities that are delivered through the JO. 

 

Whilst the choice to join a JO and the composition of the JO is voluntary, the State 

Government will only support the creation of a JO within existing State planning 

regions and in regional NSW (see map overleaf). 
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5. ESTABLISHMENT OF JOINT ORGANISATION (Cont’d) 

 

 

 
 

 

The JO boundaries should: 

 Align with, or ‘nest’ within one of the State’s planning regions 

 Demonstrate a clear community of interest between member councils and 

regions 

 Not adversely impact on other Councils or JOs, e.g. leaving too few Councils to 

form a JO 

 Be based around a strong regional centre or centres 

 Be of an appropriate size to partner with State, Federal and other partners. 

 

The OLG has stated it will work with JOs to support their establishment and ensure they 

have the necessary systems and governance in place for the JO to deliver results. 
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5. ESTABLISHMENT OF JOINT ORGANISATION (Cont’d) 

 

Next Steps for Councils 

 

Plan   Identify Council’s planning region (see map above) 

  Consider guidance material to be provided by OLG (See Attachment No 

5) 

Review existing arrangements for regional collaboration in area (OROC) 

Consider key design criteria for JOs (see information above) 

Consider criteria for seed funding 

 

Consult Consult with Councils within preferred regional group to reach 

agreement on JO membership (see resolution from OROC Board 

Meeting minutes – 1 December 2017) 

  Each JO must have a minimum of 3 member Councils 

 

Endorse Once the proposed JO membership is agreed, ensure each member  

  endorses the proposal by resolution of Council (purpose of this report) 

 

Nominate Submit request to establish a JO to OLG by 28 February 2018 

 

Establish The final JO network will be finalised in March 2018 

  Funding allocations will be announced in March 2018 

  JOs will be proclaimed in April 2018 

  OLG will support establishment and work closely with them once  

  operational to ensure they are successful 

  JOs will be ready to start in July 2018 

 

Commence Hold first JO meeting and elect a Chairperson 

  Recruit the Executive Officer 

  Work with member Councils, DPC Regional Director and OLG support  

  team to fully establish JO 

  Work with member Councils to draft first JO Charter and Statement of  

  Strategic Regional Priorities 

 

 

Assessment 

 

(a) Legal Implications 

 

Local Government Act 1993, recently amended to incorporate the Local Government 

Amendment (Regional Joint Organisations) Bill 2017. 

 

The legislation provides that each JO is to adopt a Charter that may be tailored to 

them to suit the needs of the regional group.  The Charter will set out the way the JO 

operates and governs itself. 
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5. ESTABLISHMENT OF JOINT ORGANISATION (Cont’d) 

 

Each Council will be represented by its Mayor.  The JO Board will elect its own Chair 

but each member Council will have equal voting rights.  The JO will be managed by 

a suitably skilled and capable Executive Officer to oversee the day to day operations. 

 

The principal functions of the JO will be: 

 

 Strategic planning and priority setting 

 Intergovernmental collaboration 

 Shared leadership and advocacy 

 

JOs will be able to perform additional optional functions including shared services or 

overseeing share arrangements such as procurement. 

 

(b) Financial Implications 

The financial costs to establish a JO are unknown.  The State Government is providing 

$3.3 million in seed funding to support the establishment of JOs.  Funding for each JO 

will be based on the number of Councils that choose to form a JO.  JOs will be able to 

directly apply for grants and generate income to help fund their ongoing operations.  

It will be up to each JO to decide how Councils will contribute to the organisation. 

 

(c) Strategic Implications 

This report relates to items 4.4, 4.4.1, 4.4.2, 4.4.3, and 4.4.4 of the Community Strategic 

Plan – sound partnerships are encouraged and fostered; provide sound input into 

State, Regional and Non-Government Organisational Plans and Strategies; lobby and 

advocate for major infrastructure and issues for the Shire that are backed by sound 

research; work regionally to advocate on issues that affect us and our neighbouring 

Shires; develop and build partnerships with State and Federal Governments, industry 

and community organisations to foster development and delivery of community 

services and emerging business sectors. 

 

Summary 

 

Following the recent legislative amendments to the Local Government Act 1993, the 

OLG has invited Council to nominate to form a JO.  This issue was considered by the 

OROC Board at its meeting held on 1 December 2017 wherein it was resolved that 

OROC supports to form a Regional Joint Organisation with the current OROC 

membership and that each Council resolve their own position by way of a Council 

resolution prior to the next OROC meeting.  An invitation has been extended to Ashley 

Albury from the Department of Premier and Cabinet to attend the meeting to answer 

any queries. 
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5. ESTABLISHMENT OF JOINT ORGANISATION (Cont’d) 

 

 

RECOMMENDATION 

 

In accordance with Part 7 of Chapter 12 of the Local Government Act 1993 (Act), 

Narromine Shire Council resolves:- 

 

1. That the Council inform the Minister for Local Government (Minister) of the 

Council’s endorsement of the Minister recommending to the Governor the 

establishment of a Joint Organisation (Joint Organisation) in accordance with 

this resolution. 

2. To approve the inclusion of Narromine Shire Council’s area in the Joint 

Organisation’s area. 

3. That the Joint Organisation be established to cover Narromine Shire Council’s 

area and any one or more of the following Council areas:- 

Dubbo Regional Council; Midwestern Regional Council; Bogan Shire Council; 

Walgett Shire Council; Warren Shire Council; Brewarrina Shire Council; 

Warrumbungle Shire Council; Cobar Shire Council; Coonamble Shire Council; 

Gilgandra Shire Council and Bourke Shire Council. 

4. That before 28 February 2018, the General Manager provide the Minister with a 

copy of this resolution including the date on which Council made this resolution. 

5. That on the expiry of a period of 28 days from the making of this resolution, the 

General Manager inform the Minister that this resolution has not been 

rescinded. 

 

 

 

 

6. INTERNAL AUDIT COMMITTEE CHARTER 

 

Introduction 

 

The purpose of this report is to present Council with the attached draft Internal Audit 

Committee Charter for consideration and adoption (see Attachment No. 6). 

 

Background 

 

Council will recall at its Ordinary Meeting held on 12 October 2016 a report was 

provided on the proposed legislative changes to the Local Government Act wherein 

it will be mandatory for Council to appoint an Internal Audit, Risk and Improvement 

Committee.  This section of the Local Government Amendment (Governance and 

Planning) Bill 2016 has not been proclaimed as yet.   
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6. INTERNAL AUDIT COMMITTEE CHARTER (Cont’d) 

 

Issues 

 

In September 2010, the OLG released Internal Audit Guidelines to help Councils 

implement internal audit and risk management frameworks within their organisations.  

Council established an Internal Audit Committee following a resolution of Council at 

its Ordinary Meeting held 10 May 2011, wherein Council agreed in principle to 

participate in a joint arrangement with Coonamble, Gilgandra, Warren and 

Warrumbungle Councils to establish an internal audit function for the five Councils. 

 

The Internal Audit Committee operated for a term of 3 years and was then suspended 

by Council in November 2014 at the conclusion of the 3 year audit plan. 

 

As advised above, Council is still awaiting proclamation of the requirement to establish 

an Internal Audit, Risk and Improvement Committee.   

 

Options 

 

Council can continue to await the proclamation and the release of the new 

framework and written guidelines by the OLG, or it can re-establish its Internal Audit 

Committee based on the 2010 guidelines issued by the OLG; and once the new 

guidelines are finalised, review the Committee Charter. 

 

Council has a budget allocation in this financial year for internal audit.  As such, the 

attached draft Internal Audit Committee Charter based on the 2010 OLG Internal 

Audit Guidelines has been attached for consideration. 

 

The General Manager has approached neighbouring OROC Councils with a view to 

using the same Internal Audit Committee external members and Internal Auditor.  If 

this approach is accepted, each member Council would establish its own Internal 

Audit Committee and would operate their committees independently.  Travel and 

accommodation costs for the independent members and internal auditor would 

therefore be shared by any participating Councils with each participating Council 

Committee meeting on the same day. 

 

Should Council adopt the attached Charter, the next step would be to advertise for 

expressions of interest for the Internal Auditor; as well as two independent external 

members (one with financial expertise, and one of which will be Chair). 

 

Assessment 

 

(a) Legal Implications 

Local Government Act 1993; Local Government Amendment (Governance and 

Planning) Bill 2016 
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6. INTERNAL AUDIT COMMITTEE CHARTER (Cont’d) 

 

 

(b) Financial Implications 

Council has funds allocated in the 2017/2018 budget for internal audit. 

 

(c) Strategic Implications 

This report relates to item 4.2.7 of the Community Strategic Plan – Continuously improve 

organisational performance, efficiency of services and project delivery and item 

4.2.7.5 of the Delivery Program – Establish an Internal Audit and Risk Management 

Committee in accordance with the OLG’s proposed new legislation and based on a 

resource sharing model. 

 

Summary 

 

An action within Council’s Delivery Program is to establish an Internal Audit and Risk 

Management Committee in accordance with the OLG’s proposed new legislation 

and based on a resource sharing model by 30 June 2018.  This section of legislation 

has not been proclaimed and the OLG are yet to release their framework and 

updated guidelines.  Council may either adopt the attached Draft Internal Audit 

Committee Charter based on the 2010 OLG guidelines; or wait until proclamation and 

the release of the new framework from the OLG.  If Council establishes the Committee, 

it should appoint its Councillor delegate.  Council has a budget within the 2017/2018 

financial year for internal audit. 

 

RECOMMENDATION 

 

That Council:- 

 

1. Adopt the attached draft Internal Audit Committee Charter 

2. Appoint its Councillor delegate (excluding the Mayor) 

 

 

 

7. FLAG FLYING POLICY 

 

Introduction 

 

The purpose of this report is for Council to consider reviewing the attached policy. 

 

Background 

 

Council adopted the attached Flying of the Australian National Flag and Other Flags 

at Council Chambers policy at its Ordinary Council Meeting held on 14 May 2014, 

Resolution No 2014/127. 
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7. FLAG FLYING POLICY 

 

 

Issues 

 

The policy is now scheduled for a review. 

 

Minor amendments to the policy are proposed and have been marked in red for ease 

of reference (see Attachment No. 7). 

 

Assessment 

 

a) Legal Implications 

Flags Act 1953 

Protocols for the Appropriate Use and the Flying of the Flag – Department of Prime 

Minister and Cabinet (2006) 

 

b) Financial Implications 

Nil 

 

c) Policy Implications 

Review of attached policy 

 

d) Strategic Implications 

Community Strategic Plan 4.2.8 – Implement best practice governance standards, 

transparent decision making and a strong ethical culture – Delivery Program 4.2.8.2 

– Maintain a framework of relevant policies and procedures. 

 

Summary 

 

The attached policy is due for review.  Proposed amendments have been marked in 

red for ease of reference. 

 

RECOMMENDATION 

 

That the attached Flag Flying Policy be adopted. 

 

 

8. RECORDS MANAGEMENT POLICY 

 

Introduction 

 

The purpose of this report is for Council to consider changing the status of the Records 

Management Policy from a Corporate Policy to an Internal Policy. 
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8. RECORDS MANAGEMENT POLICY (Cont’d) 

 

Background 

 

Council adopted the attached Records Management Policy at its Ordinary Council 

Meeting held on 12 July 2009, Resolution No 2009/262 (see Attachment No. 8). 

 

Issues 

 

The policy is now scheduled for a review.  As the policy scope is for Council employees 

it would seem appropriate that the policy status be altered from a Corporate policy 

adopted by Council to an internal policy approved by the General Manager.  It is 

intended that Council’s Records Management Policy and Procedures for Councillors 

(adopted 10 December 2014) remain as a Corporate Policy. 

 

Assessment 

 

a) Legal Implications 

State Records Act 1998 – requires Council to make and keep full and accurate 

records as evidence of business activities. 

 

b) Financial Implications 

Nil 

 

c) Policy Implications 

Review of attached policy – the reviewed Records Management Policy is intended 

to be authorised by the General Manager as the policy is only applicable to staff. 

 

d) Strategic Implications 

Community Strategic Plan 4.2.8 – Implement best practice governance standards, 

transparent decision making and a strong ethical culture – Delivery Program 4.2.8.2 

– Maintain a framework of relevant policies and procedures. 

 

Summary 

 

The attached policy is due for review.  As the policy applies to staff only, it is intended 

to alter the status of the policy from Corporate to Internal, be reviewed by staff, and 

then be adopted/endorsed by the General Manager. 

 

RECOMMENDATION 

 

That the attached Records Management Policy be made an internal policy. 
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9. ORANA ARTS INC 

 

Introduction 

 

This report is presented to Council to provide information regarding the annual 

contribution to the Orana Arts Inc. 

 

Background 

 

Council has for a number of years paid an annual contribution to the Orana Arts Inc.  

This organisation supports and advocates for arts and culture in the region through 

programs and projects that help communities participate in the arts and provide 

opportunities for artists.  Cr Lambert is the appointed Councillor Representative to the 

Regional Arts Board. 

 

The contribution being sought from Council for the 2017/18 financial year is $8,241.00. 

 

Correspondence received from the Executive Director of the organisation indicates 

that following their AGM in March 2018, Orana Arts will formalise a new MOU for 

participating Councils which aligns with their three year Strategic Plan.   

 

At present participating Councils are Bogan Shire, Dubbo Regional, Gilgandra Shire, 

Mid-Western Regional, Narromine Shire and Warrumbungle Shire. 

 

Issues 

 

It is intended that the contribution for the 2017/18 financial year be paid and following 

the Orana Arts AGM in March, the Executive Director make a presentation to Council 

regarding the new MOU and the budget contributions expected for the next 3 years.   

 

Assessment 

 

a) Legal Implications 

Orana Arts intends presenting a new three year Memorandum of Understanding 

following their March AGM. 

 

b) Financial Implications 

The 2017/2018 financial contribution from Council is $8,241.00.  Further financial 

contributions will be determined following Orana Arts presentation to Council. 

 

c) Policy Implications 

Nil. 

 

d) Strategic Implications 

This report relates to item 1.2.2 of the Community Strategic Plan – Share and 

celebrate our cultural and social diversity through local events, programs and 

projects. 
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9. ORANA ARTS INC (Cont’d) 

 

Summary 

 

It is intended to pay the 2017/2018 financial contribution to the Orana Arts Inc. and 

invite the Executive Officer to make a presentation to Council on their proposed 

Memorandum of Understanding for the next three years. 

 

RECOMMENDATION 

 

That Council:- 

  

1. Pay the financial contribution for the 2017/2018 year being $8,241.00 

 

2. Invite the Executive Officer of Orana Arts Inc. to make a presentation to Council 

on the proposed three year Memorandum of Understanding and the merits of 

Council remaining a financial contributor to the organisation. 

 

 

10. SERVICE NSW EASY TO DO BUSINESS PROGRAM 

 

Introduction 

 

This report is presented to Council to provide an overview of the Easy to Do Business 

Program. 

 

Background 

 

Service NSW in partnership with the Office of the NSW Small Business Commissioner has 

launched the NSW Outdoor Dining Trial to streamline the process for existing 

restaurants, cafes and other food-based businesses to expand trading onto the public 

footpath.  This trial runs from September 2017 to July 2018. 

 

The objective of the trial is to streamline the process for outdoor dining approvals by 

cutting red tape for small businesses and local councils using an online application 

and approval process. 

 

After the Outdoor Dining Trial is completed, the next program sector to be launched 

is Housing and Construction. 

 

Issues 

 

The Narromine Local Government area does not have a large café, small bar and 

restaurant sector, and Council staff consider that they are able to provide a simplified 

consultation and approval process with regard to local government issues; without 

involving a third party. 
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10. SERVICE NSW EASY TO DO BUSINESS PROGRAM (Cont’d) 

 

It is therefore proposed that Council consider entering into a contract with Service 

NSW for Easy to do Business at a later stage when the benefits of the trial program 

have been measured and feedback from other participating Councils obtained. 

 

Assessment 

 

(a) Legal Implications 

If Council wishes to join the program it will need to enter into a Contract with Service 

NSW for Easy to Do Business, with the documents authorised for execution under the 

Common Seal. 

 

(b) Financial Implications 

There is no joining fee applicable for the trial program.  Confirmation has been sought 

from Service NSW, that should Council consider joining the housing and construction 

program, this too will be a free service. 

 

(c) Strategic Implications 

This report relates to Item 4.2.7 of the Community Strategic Plan – continuously improve 

organisational performance, efficiency of services and project delivery. 

 

Summary 

 

Service NSW in partnership with the Office of the NSW Small Business Commissioner has 

launched the NSW Outdoor Dining Trial to streamline the process for the outdoor dining 

approvals.  Council staff consider that this is a small industry and therefore can 

adequately provide consultation and support on local government issues without 

involving a third party.  It is proposed that Council consider joining the Easy to Do 

Business program in the future. 

 

RECOMMENDATION 

 

That the information be noted. 

 

 

11. WORK HEALTH AND SAFETY POLICY 

 

Introduction 

 

This report is presented to Council for the adoption of the reviewed Work Health and 

Safety Policy. 

 

Background 

 

Council is committed to providing and maintaining a safe and healthy workplace for 

its workers and other persons in the workplace. 
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11. WORK HEALTH AND SAFETY POLICY (Cont’d) 

 

Council adopted its Work Health and Safety Policy at its Ordinary Council Meeting 

held on 10 June 2015, Resolution No 2015/133.  The policy is now due for revision.  Minor 

amendments have been marked in red for ease of reference (see Attachment No 9). 

 

Assessment 

 

a) Legal Implications 

Work Health and Safety Act 2011, Work Health and Safety Regulations 2017, 

Workers Compensation Act 1998, Workplace Injury Management and Workers 

Compensation Act 1998; Workers Compensation Regulation 2016. 

 

Council has a primary duty of care to ensure, so far as is reasonably practicable, 

the health and safety of workers engaged, and workers whose activities in carrying 

out work are influenced or directed by Council, whilst at work. 

 

b) Financial Implications 

Failure to ensure the health and safety of workers can result in significant penalties 

to the body corporate and/or individuals. 

 

c) Policy Implications 

Work Health and Safety Policy; Management Plans and Procedures 

 

d) Strategic Implications 

This report relates to item 4.2.7 of the Community Strategic Plan – continuously 

improve organisational performance, efficiency of services and project delivery 

and item 4.2.7.2 of the Delivery Program – review and implement the Work Health 

Safety Management System. 

 

Summary 

 

Council is committed to ensuring the health and safety of its workers and others 

persons in the workplace.  The attached Work Health and Safety Policy was adopted 

by Council in 2015 and is now due for revision.  Minor amendments have been marked 

in red for ease of reference. 

 

RECOMMENDATION 

 

That the attached Work Health and Safety Policy be adopted. 

 

 

 

 

Jane Redden 

General Manager 
 






















































































































































































































































































































































































































































